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Introduction

When COVID hit, ALSG had to quickly adapt their education programmes to ensure training was safe and
sustainable. The RCPCH endorsed APLS course, and the RCPCH joint Child Protection (CPRR) course,
have been adapted and made accessible in a remote environment, allowing for safe delivery of essential

training, with learning still very much at the heart.
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Conclusions
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« Remote learning will be part of our future education.”? [Instructor]



